April 4, 1973

TO: Stmphen H, Spurr, Sresident of The Universliy of Texas at Austin
p [ ]
FROM: Sepmpened womey o fhe Thriweralts shalT Cweesitw, oand @vuden oo
AR A GLERS AW AT TORTEEL SR e
Wi g gay v ae 5% Bg omey witi o DILe Lifeedd i RAnSLat iyt o0 ager o

GJadversityy =0 orasr to dissuss She stalus of womewn on Uhks campus,

We are surniyg to you becsuse reveral women have called the Commiivee oun the
Status of Wouen conly %0 learn that this commitlee wno lownger handles individual
complaints., We turi: o you hecauss you are the p2rson with whom final respousioility
lirs for adrinistra®lion policies,

We spe:ifi~ally wish to discuss with you the following matters:

1. Although the ipiversity has had eighteen mecnths to prepare an Affirmative
Action Plan to 2liminate discrimivation; both of the Undversity plames submitted
have been uracceptable to the Department of Health, Education and Welfare,

Why has the University failed to develop a program %o end sexual discrimination?

Zo In October, 1971, the Department of Health, Education and Weifare ruled
that Janet Berry had beem discriminated against on the basis of sex. The Uni-
versity was ordered by HEW to promote Janmet Berry to associate professor and
to pay her a salary commensurate with that rank and with her years of service.
Why has the University failed to comply with this rulimg?

3. Two University employees who protested sexual discrimination in the }
University scem to have suffered administrative reprisals. We are extremely
concerned that such sdministrative actions may serve to intimidate other University
employees whe may wish to £ile complaints against the University. ﬁ

Jennie S, Liston and William Berry have been fired without adequate explia- :
pution for their dismissals.

Although Jepnie S, IListon hes eppeaied to you acccrding to the Griavances
and Appeals Procedurss, Par. 6.9, Board of Regents Ruies and Regulations for
University Employses, in a letter dated Jawuary 8, 1973, you have yet to respomd.

NMr. Berry, the husband of Jeanet Barry, was given no reasons for the i
termination of his comtract as Assistamt DProfessor of Art, in spite of wmerous
requests Dy the national end local American Assoclation of University Professors ;
that Mr, Berry bs given a hearing ard be supplied with reasons for his dismissal. !

Why has the University failed %o furrnish Ms, Liston end Mr. Barxy with
alequats sxplanat inns for their dismissals?l

L, Women have been denied proportiomal representation on policy-making
committees affecting their employment and their studies. Why ere women not fairly
represented on these committees? No standing committee of The University of Texas
at Austin is chaired by a woman, Why not?
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